Super Markets and Amalgamated Meat Cutters and Butcher Workmen of North America, Local 199, AFL (1940) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
12-12-1940 
Super Markets and Amalgamated Meat Cutters and Butcher 
Workmen of North America, Local 199, AFL (1940) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Super Markets and Amalgamated Meat Cutters and Butcher Workmen of North 
America, Local 199, AFL (1940) 
Location 
Wilmington, DE 
Effective Date 
12-12-1940 
Expiration Date 
12-12-1942 
Employer 
Super Markets 
Union 
Amalgamated Meat Cutters and Butcher Workmen of North America 
Union Local 
199 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b131f045_14 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2233 
A G R E E M E N T
4 V
p>
between
Made this
/1a > pi '■ ~y*\s 1 /•/ ~P
principal place of business at s£ 1 f  f
day of /  « /  A*', 19tyd» by and
A
, having its
c/JeS Cif 14
u -
hereinafter referred to as the Employer, and the AMALGAMATED 
MEAT CUTTERS AND BUTCHER WORKMEN OP NORTH AMERICA, Local 19$, 
affiliated with the A. P. of L,, hereinafter referred to as the 
Union, for and on behalf of its members now employed and who 
hereinafter may be employed by the Employer, and who in this 
agreement shall be designated as employees.
W I T N E S S E T H
In consideration of the mutual covenants hereinafter 
contained, the parties hereto agree as follows:
' ARTICLE 1 The employer agrees to recognize the 
Amalgamated Meat Cutters and Butcher Workmen of North America, 
Union Local 19W, as the representative of his employees in all 
negotiations between the employer and his employees in all stores 
now operated or hereafter operated by the Employer during the 
term of this agreement.
ARTICLE 2 It is further agreed that the accredited 
official of the Union will constitute the Union representative in 
all negotiations between the Employer and the Union.
ARTICLE 3 The Employer agrees to employ and retain 
only members of the Union in good standing.
ARTICLE 4 (a) The Employer agrees that when in
need of an employee he will apply to the Union for same, and the 
Union agrees to furnish any help required as promptly as possible.
(b) The Employer agrees to engage any 
and all new workers that he may require through the office of the 
Union, who shall identify himself by bringing Union Working Card 
directing him to said Employer^ place of business. It is the 
intention of this paragraph that extra workers as well as steady 
workers shall be ordered from the office of the Union.
ARTICLE 5 The Employer agrees to permit a duly 
authorized representative of the Union, upon properly identify­
ing himself, to visit the store or stores of the Employer at all 
times to investigate working conditions.
ARTICLE 6 The organizing of the slaughtering and 
packing establishments and retail meat markets shall be governed 
by our International Constitution as prescribed In Article 1, Section 1, as follows:
"This organization shall be known as the 
Amalgamated Meat Cutters and Butcher Workmen of North America, and shall comprise all wage earners in any way connected with 
wholesale and retail meat markets, slaughtering and packing es­
tablishments, sausage makers, poultry, egg and creamery workers, 
and those handling fish .in wholesale and retail establishments 
who are eighteen years of age and over. Bookkeepers, office 
clerks, timekeepers and managers of packers* branch houses are exempt."
ARTICLE 7 The trial period for newly engaged work­
ers shall be during the first two weeks of employment, after 
which time they are to be considered regular employees of the 
employer, and entitled to the privileges and subject to the 
terms and provisions of this agreement.
ARTICLE 8 (a) If business does not require the
full working force, the principle of equal division of work is 
hereby recognized and is applied when feasible, provided, how­
ever, that when the circumstances require that the working 
forces be reduced, the employer and the union through its duly 
accredited representative, shall have the right to select those 
employees to be laid off.
(b) In the matter of lay offs and re­
hiring, seniority shall prevail, provided the employee is in 
good standing with the union, and any employee laid off shall be 
rehired before new employees are employed.
ARTICLE 9 Where an employee who has been in ser­
vice for more than two consecutive weeks, has been discharged, 
such employee shall have the right to appeal to the Union, Upon 
such appeal, the union shall have the right to investigate joint­
ly with the employer the reasons for such discharge to determine 
whether the employer's action was justified. If the Union and 
the employer cannot agree as to the justification for such dis­
charge, then the dispute must be arbitrated by a committee of 
three. The committee members are to be selected as follows: 
one by the employer, one by the union, and the third member to 
be selected by the first two chosen. The dispute must be 
settled within one v/eek of the discharge. Both parties hereto agree to accept the decision of the arbitrator. In the event 
that the employer is found to be in the wrong, the discharged 
employee must be reinstated and compensated for the time lost 
at the regular rate of pay
ARTICLE 10 Should any law be enacted by the United 
States Government or State Government which will fix a maximum 
hour work v/eek for retail meat markets at a point lower than 
that specified herein, then such new work week shall become the 
maximum hour work week for the employees affected by this agree­
ment for the unexpired term of this agreement.
ARTICLE 11 The employer agrees that he will not 
enter into any partnership, trust agreement or articles of in­
corporation which will result in any incoming partner or share­
holder taking the place of the employee in the shop, This con­tract shall be binding upon the heirs, assignors, and all 
successors in title. The employer agrees that he will not enter into individual contracts or partnership with his employees dur­ing the life of this agreement.
ARTICLE 12 No employee shall be transferred by the employer from one store to another without the approval of the Union.
ARTICLE 13 The Union Local 19^, agrees to do every­
thing within its power to enforce its rules and regulations, and 
through advice, instructions and example to maintain the highest standard of work. The Union agrees to take necessary disciplin­
ary measures where justified complaints are made by the employer against an employee or employees.
ARTICLE 14 No Union employee of local 193 shall be required to cut, handle, or deliver any meat product which is 
manufactured, or processed from an establishment where a strike 
is in progress or is listed unfair to local 19i.
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;ARTICLE i5 The Union shall notify the employer 
upon the suspension or expulsion of any employee from the union, 
or whenever an employee shall have failed to comply with the 
rules and regulations of the union, and the employer shall upon 
receipt of such notification terminate the employment of the em­
ployee upon giving him one (1) week's notice. It being the in­
tent of this paragraph to provide for the employment by the em­
ployer of such union employees only as shall be in good standing. 
It is expressly understood and agreed that where an employee shall 
for such reason be dismissed, the union will thereupon replace 
him with another employee in good standing.
'ARTICLE 16 It is agreed between the union and the 
employer that the Union has a right, at a reasonable time, to in­
vestigate the detailed payroll of the employer showing wages paid 
to union members.
ARTICLE 17 The employer shall at all times display 
on his premises the Union sign, this sign shall remain the prop­
erty of the union and shall be returned to union upon request.
A deposit of'$1.00 (one dollar) will be required for sign.
ARTICLE 18 It is agreed that employees are entitled to and shall receive full pay although no work will be performed 
for any of the following holidays hereinafter mentioned: New 
Year's Day, Line ol»1 a DiirWieEay, Waohington^s Birthday , Memorial
Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day.
In the above mentioned holiday weeks, 
employees are not obliged to work more than 43 (forty-three) 
hours per week.
ARTICLE 19 The regular work week shall be 51 (fifty- 
one) hours per week, on the basis of eight hours per day, and 
shall consist of six days per week, Monday to Saturday inclusive. 
Sunday shall be the seventh day and the day of rest. There shallbe no work on Sunday.
ARTICLE 20 All employees shall receive-one full hour 
for lunch, as close to noon time as possible.
ARTICLE 21 The employer shall grant all employees 
that have rendered six (6) months or more service, at least one 
full week vacation with pay. This vacation must be given in 
seven consecutive days during the months of June, July, or Aug.
ARTICLE 22 The wages, as mentioned in the scale, shall be the minimum scale. All workers now receiving above the 
minimum scale shall not have their wages reduced. Wages are to be paid weekly.
THE WAGES UNDER THIS CONTRACT Si ALL BE:
A Manager's salary per week.......$42.50B Back room man.................... 37.50
C Counterman....................... 32.50
One or more of the above specified class! fications shall be in force before any consideration can be giver, for the employment of an apprentice.
,, il w-— --- 'The~~s~caTcrf"''Tmg*s._£Q£_an apprenticeshall be flSrOO per week. After six months of service the appren­tice shall be given a $2*50 increase.,--- m £xmn
Part time meat cutters shall receive the following per hour rating:
Saturday..........................»<V
Friday and Saturday..............
Thursday, Friday, and Saturday....
5-3-
In the event that the employer oalls 
the Union for a -'art time employee and doesn't employ the meat 
cutter for t he days specified, the employer shall compensate the 
said employee with four hours pay at the per hour rating of 
per hour.
All overtime shall he paid at the rate 
of time and a half. On holiday weeks overtime shall he as of 
43 hours. Other than holiday weeks, overtime shall he naid as of 
51 hours.
ARTICLE 23 All priveleges whioh are now in exist­
ence shall oontinue as heretofore and shall not he eliminated or 
abridged by virtue of the signing of this agreement.
ARTICLE 24 All linens to he furnished and laundered 
by the Employer.
ARTICLE 25 The parties hereto agree that should any
section, part or paragraph of this agreement he declared unlaw- 
full, invalid, ineffective or unenforcihle, that said section, 
part or paragraph so declared, shall not effect the validity and 
enforoibility of any other section, part or paragraph thereof, 
end that the remainder of this agreement shall oontinue to re­
main in full foroe and effect.
ARTICLE 26 There shall he no discrimination against
any work regardless of raoe, color, creed, sex, or nationality 
in the place of employment or in hours, wages, and working con­
ditions,
ARTICLE 27 The Union shall have the right to strike
in the event that any of the provisions entered in agreement are not lived up to by the employer.
ARTICLE 28 This agreement shall he in full force
and effeot for a period of one year from the date Hereof and 
shall oontinue from the expiration thereof for a period of one 
year and so on from year to year. It is understood that tMs 
agreement may he terminated at any of the designated periods of 
expiration, provided, notice in writing by registered mail is 
given by one party to the other party within thirty days prior 
to any of the designated yearly expiration periods. The parties 
shall endeavor to satisfactorily negotiate any contemplated 
changes in this agreement or to execute a new agreement during 
the thirty day period after proper notice ^y writing as provided herein.
ARTICLE 29 If any employee or employees voluntarily
enlist in the armed forces of the United States in any capacity 
whatsoever, (for an enlistment period of one year) or if any 
employee or employees shall be conscripted into tve service of 
the United States under the Conscription Aot (for a conscription 
period of one year) his full rights to seniority shall be preserve! 
under the conditions hereinafter set forth. If such employee 
is honorably discharged from the United States Army, Navy or  
other service in which he has enlisted or has been conscripted * 
and if he applies to the Employer for employment within forty 
days of such disohargeand if the business conditions and needs 
of the Employer so permit, such employee shall he reinstated to 
his former position. In the case of general increase of wages 
or of an increase in the wages paid with respect to tve parti­
cular position he shall be entitled to the full benefit of such increase.
It is the purpose of this article to 
assure employees that insofar as is possible, they will suffer no 
economic hardships after their return from service for the United 
States, which economic hardships are attributable to the absence 
from their positions during suoh service. In order to make 
possible the accomplishment of said purpose, any employees hired 
to fill the positions of persons so enlisting or conscripted, 
shall be deemed temporary employees and as suoh will be subject 
to discharge (without cause) to make such positions available for 
the employees returnign from enlistment or conscription, as 
above more particularly set forth.
ARTICLE 30 It is understood that the Stewards of the Union, at all times, shall be full time employees and shall be 
the last to be laid off in any case, and the Union shall furnish 
the Oomoany with a complete list of Stewards shioh shall be 
supplemented from time to time as may be necessary.
It is understood that the Union will use 
its best efforts to secure &3 Stewards a high calibre of employees ; 
who shall be required to conform to t>e standards and qualification required by the Union and by the Employer,
IN WITNESS ,VTTERE0F, the parties hereto have hereunto 
signed their names and affixed their seals this / day of L
1940.
WITNESSES:
AMALGAMATED MEAT GUTTERS AND 
BUTCHER WORKMEN OF N0RTTT AMERICA, 
local 199, a.f.l.
— / 3 y ~
t A / i ■
(^ icCUiiiU ficUu£sT^ )
U.S. DEPARTMENT o f  l a b o r
BUREAU OF LABOR STATISTICS
'btoxt Ctcizfcu? */<?<? 
&1 , *0-*£.
/£ - /£  ~ </<&
W A SH IN G TO N
Mr. J&ck Bire, Secretary #199 
Amal. Meat Cutters & Butcher Workmen 
409 Madison Street 
Wilmington, Delaware
My dear Mr.
January 20, 1942
i r v i .
our files a copy of your agreement with (^Baltimore Markets^ 
i which expired on December 12, 1941 and/Beate Provision Uo 
'expire<Ton September 16, 1941.
In order to keep our files of union agreements up to datfe, we should 
be grateful if you could conveniently send us a copy of your agreement Co-^^V 
which is now in effect, together with any supplemental wage rates that 1 ‘ .
have been negotiated. We shall be glad to make a duplicate and promptly 
return the original if you have only one copy available. If you so indi- 
cate, we shall keep the identity of the agreement confidential, using the 
material only for general analysis in such a way as not to reveal the name 
of either party to the agreement.
yw r- 'X ] ^ >
We shall greatly appreciate your cooperation. The enclosed envelope 
for your reply requires no postage. If we can furnish you information at 
any time, please let us know.
Very truly yours,
A. F. Hinrichs
Acting Commissioner of Labor Statistics
Enc.
Name of conpany or enployers 1 association signing the agreement
(if more than one employer, please list on reverse side)
Number of companies covered by agreement______________________________
Number of union members working under terms of agreement______________
Number of non-members working under terms of agreement________________
Branches of trade covered_____________________________________________
Date of expiration____________________________________________________
Please check here if you wish the agreement —
Returned___________________  Kept confidential_____________
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
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